Case No. 3347714/2016

EMPLOYMENT TRIBUNALS

Claimant: Mr A Langdale

Respondent: Annodata Limited

HELD AT: Manchester ON: 2 May 2017

BEFORE: Employment Judge Horne

REPRESENTATION:

Claimant: Ms R Jones, counsel
Respondent: Mr T Irving, solicitor
JUDGMENT

The claimant was unfairly constructively dismissed.
CASE MANAGEMENT ORDER

1. There will be a further hearing to determine all issues related to remedy.
These issues will include the question of whether the claimant would, or
might, have resigned in any event had the respondent not fundamentally
breached the claimant’s contract.

The hearing will take place on 10 July 2017 with a time allocation of 3 hours.
By 4pm on 23 May 2017, the claimant must deliver to the respondent:
3.1. His updated schedule of loss; and

3.2. All documents within his control that are relevant to the issue of remedy,
including pay statements from his new employment and documents
relating to his search for new employment.

Employment Judge Horne
Date: 3 May 2017

SENT TO THE PARTIES ON
8 May 2017

FOR THE TRIBUNAL OFFICE



