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JUDGMENT  

 

The claimant’s claim that, in breach of Section 13(1) of the Employment Rights Act 
1996, the respondent deducted sums from his wages without his authorisation (in 
the form of unpaid overtime he says he had worked under the so-called “Hereford” 
shift system) fails and is dismissed. 
 
 
 
 
 

_________________________________ 
      Regional Employment Judge B J Clarke 

Dated:  3 December 2018                                                     
       

JUDGMENT SENT TO THE PARTIES ON 
 

      ………8 December 2018…………. 
 

 
      ………………………………………………. 
      FOR THE SECRETARY OF EMPLOYMENT TRIBUNALS 
 

NOTE: 
This is a written record of the Tribunal’s decision. Reasons for this decision were given orally at the 
hearing. Written reasons are not provided unless (a) a party asks for them at the hearing itself or 
(b) a party makes a written request for them within 14 days of the date on which this written record 
is sent to the parties. This information is provided in compliance with Rule 62(3) of the Tribunal’s 
Rules of Procedure 2013. 


