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JUDGMENT 
 

 

The complaints of suffer a detriment and/or dismissal on grounds of pregnancy, childbirth or 

maternity, sex discrimination and suffer less favourable treatment and/or dismissal as a fixed 

term employee than a full time employee or, on becoming permanent, failed to receive a 

written statement of confirmation from the employer, having been withdrawn by the claimant, 

these parts of the claim are dismissed under Rule 52 of the Rules contained in Schedule 1 

of the Employment Tribunals (Constitution and Rules of Procedure) Regulations 2013, but 

the remaining complaints of unfair dismissal and breach of contract, remain and will proceed 

to the listed Final Hearing on 5-7 December 2018. 
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