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JUDGMENT 
 
1. The Claimant’s claim of unpaid wages is dismissed on withdrawal. 

 
2. The Claimant’s claims of pregnancy and race discrimination were presented 

out of time contrary to section 123(1)(a) Equality Act 2010 and it would not 
be just and equitable to extend time under section 123(1)(b).  The Tribunal 
does not have jurisdiction to hear them and they are struck out. 
 

3. The Claimant’s complaints in relation to her applications for flexible working 
made in 2019 and 2020 were presented out of time.  It was reasonably 
practicable for the Claimant to present them in time and she did not present 
them within a reasonable period thereafter in any event, contrary to section 
80H(5) Employment Rights Act 1996. They are struck out. 
 

4. The Claimant’s complaint in relation to her application for flexible working 
was presented in time.  However, pursuant to section 80F(4) Employment 
Rights Act 1996, the Tribunal does not have jurisdiction to hear this 
complaint because the application was made within 12 months of the 
previous application to the same employer.  It is struck out. 
 

5. The Claimant’s application to amend the claim to add a complaint of race 
discrimination arising in or around September 2021 is refused.  It was made 
more than three months after the act complained of, and it would not be just 
and equitable to extend time.  
 

6. The Claimant’s applications to add or substitute Atalian Servest Group 
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and/or Schneider Electric UK Limited are refused as there is no claim 
against them that the Tribunal has jurisdiction to hear.   

 
     _____________________________ 

 
     Employment Judge Norris  

     Date:   30 August 2022 
     JUDGMENT SENT TO THE PARTIES ON 

 
 

      31/08/2022 
 
 

                                                                                                            
FOR THE TRIBUNAL OFFICE 

 
Note:  Reasons for the decision having been given orally at the hearing, written reasons will not be provided 

unless a written request is received from any party within 14 days of the sending of this record of the 
decision. 


